FACTS ABOUT SEXUAL HARASSMENT

WHAT IS SEXUAL HARASSMENT?  The legal definition of sexual harassment is “any unwelcome sexual advance, behavior or conduct in any aspect of employment, housing or academia that creates an intimidating or hostile environment.”

There are two types of sexual harassment: “quid-pro-quo” and “hostile environment.”

In Latin, “quid-pro-quo” means “this for that.”  Quid-pro-quo sexual harassment happens when someone must submit to a sexual demand or engage in sexual behavior as  a condition of employment.  Quid-pro-quo also happens when someone must submit to a sexual demand or engage in sexual behavior in order to influence employer or supervisor decisions such as promotions or raises.
A “hostile environment” created by sexual harassment is illegal.  A hostile environment is a place where submission or observation of sexual conducts or demands interfere with work performance or creates a hostile or intimidating work environment.

Any of the following unwanted behaviors may be examples of sexual harassment:

Wolf Whistles





Sexist graffiti

Comments about women’s bodies


Grabbing or rubbing body parts

Pornography






Sexist jokes

“Accidentally” brushing sexual parts of the body
Obscene phone calls

Pressure for dates





Indecent exposure; flashing

Unwelcome touching or hugging



Asking for sexual services

IS SEXUAL HARASSMENT ILLEGAL?  Yes.  There are laws to protect you from sexual harassment.  The 1964 Civil Rights Act prohibits discrimination in the areas of housing and public accommodation based on someone’s race, color, religion, national origin and gender.  Title VII of the Act forbids discrimination in any aspect of employment – hiring, firing, pay, promotion, job assignment, training, apprenticeships, orientation and general work atmosphere.  This act made sex discrimination illegal, but did not specifically mention sexual harassment.

Title IX of the Education Amendments of 1972 (often called Title IX) bars sexual bias in educational programs receiving Federal funding and affects nearly all educational institutions.  Sexual harassment is therefore illegal in educational institutions.

In 1980, the EEOC (Equal Employment Opportunity Commission), the commission established by the 1964 Civil Rights Act to oversee cases of discrimination, recognized sexual harassment as a form of sex discrimination.  Victims of sexual harassment could seek legal remedies under anti-discrimination statutes.

The federal Fair Housing Act prohibits discrimination in the sale and rental of housing (covers almost all private and all publicly subsidized) because  of a person’s color, race, national origin, sex, religion, disability or family status.  Anti-intimidation provisions in the At also prohibit any person from attempting to intimidate, harass, coerce or interfere with another person’s housing rights on the basis of these same characteristics.  Therefore, sexual harassment in housing is a violation of the law.
Sexual harassment is illegal in the workplace, in the school system and in housing

WHY DOESN’T EVERYONE REPORT SEXUAL HARRASSMENT?
Victims of sexual harassment may not report sexual harassment for any of the following reasons:

· They blame themselves.

· They are told to take it as a compliment.

· They don’t want to get the harasser into trouble or they fear that the harasser will take revenge.

· They feel that no one else seems to mind the harasser’s behavior

· They may not trust the authorities to whom they will report.

· They may think that nothing will happen if they do report.

HOW DOES SEXUAL HARASSMENT AFFECT THE VICTIMS? 

Sexual harassment affects victims in many different ways.  Because of sexual harassment, victims may experience:

· Development of stress-related illnesses

· Difficult personal relationships

· Poor  work or academic performance

· Lower self-esteem and self-image

· Feelings of powerlessness or being out of control

· Feelings of frustration and self-hate

· Feeling distant from family and friends
If you feel that you have experienced sexual harassment, you are not alone.  There is help available.  Call us.  We can help

Virginia Family Violence and Sexual Assault Hotline:

800-838-8238

